
MAGELLA]\ MINERALS LIMITED

(THE ,,COMPAI{Y")

TERMS OF REFERBNCE

OF THE CHIEF EXECUTTVE OFFICER
GENERAL

The chief Executive 
lfcersi"cE9.'2 primary rore is ro managethe. company in an effective, efficientand forward-lookine wav and to rutnti tire i.io.iti;r,;;;;'""nd objectives determined by. Board of

Directors in the conlx ortn" c;';;;;b y1;sl: ptunr,ffiets and responsibiriries and in compriancewith the company's corporate gou"*un"" guiderines 
""a 

c"?. of conduct, with a
,T$::l:"'value' 

The cEo is;'p;;;; to rhe Board 
";J;, as the riaison berween management and

RESPONSIBILITIES

The responsibi l i t ies of the CEO include:

l. managins the operations of the Company by:

(a) fbrmulating and recommending to the- Board goars and strategies to maximizeshareholder varue and p.o.oi" th" 
-rong-t".J 

;;; or. ,ir" company, andimplementing the strategies and ptunr-u. approved by the Board:
(b) working r"'ith the President and cFo to develop budgets for approval b1, the Boardand to develop forecasts to be used as guides n ,r* 

"p"..rion 
of the company,authorizing the commitment of a;;;i, funds in u""JJun"" w,irh pre_approved

3t:"j:_"1ls 
approved by the B";^#;. time to time; aurhorizing the commirmenror numan resources and corporate resources in,r,," o.ainu,y 

"lu.r" 
of the company,sbusiness; obtaining prior appro""r ;i;; Board for major expenditures or use ofmaJor corporate resources; and safeguarding and optin",iring th-" co*pun1,.,s assets,(cr 

il::Hi[*":ffi:T:ff::"fiff:#g""nT:i'r"ccess orthe company in meeting
(d) identif ing the principal risks of the company,s business; de'eloping andtmplementing appropriate systems to manage these risks:

2. overseeing the senior management of the Company by;

(al working with the Board ro establish annuar objectives for the cEo:
(b) sefting annual performance objectives and responsibilities for thrteam and monitoring success in meeting them: and 

) senlor management

(c) serecting and recommending to the Board candidates forpositions; working with the J"*p""r"riJt" comminee ,o .".ri"*'llfl"lffi::I"il
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"*,il:::, 

appropriate salary and benefit packages for senior manasemenr and

3' promoting high ethical standards throughout the organization and good corporate governance brv:(a) assisting the Board in establishing and reviewirincruding the code or conduct"na pori"i;; ,;l"iHr::,::iff#?ri#::;::discrosure, stock trading and ur. ,f ;";;d;;ar info*nai;;;;;histre browing::iiill#'",,'il[:l]"ffi H:'-ilTj: ffi :,::,, 
po r i c i es an d m on irori n g u,,i

(b) ensuring the Company observes all applicable la

:H?;:,d u's ;n"' i';;;"' an d prtvi d e, ; ;;;';T #."* :: :Xl' :n :::t.1:
(c') maintaining and enhancing 

. effective communications and rerationships with
::il*,j!fiu;;o 

o'n"' stakehorder; 
"";";;;;ing rhe company has a posirive

(d) ensuring that there are effective- safeguards and contror mechanisms in place toensure the integrity of the internal coniol una munug"menl information s'srem andto promote the good governance of ti,. Co.npun1,;--

(e) 
:'J":fiH"i"f;:Hy*,':"f;n?"*o and . appropriare committees on an significantpo r i cy d eve r op men;. ;; 6;[#"1x: ?.T_"]:,oJ T f:* T:,iT:i] :: : :u*"#:ideviations fiom its goals una ,t at"glJr, 

-*"ti"g 
appropriare informarion andresources available to the Board to enabl"e it io *ur." fully-informed decisions; and

(0 
;:H"t""?f ffif:ff::,:,Xk'.::l" 

companv's guiderines and poricies and apprs,ing

Dated the , ^ , ,  ̂ .u d v  u l , 2 0 0 1 . .
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